00%

AGREEMENT
BETWEEN

THE TOWNSHIP OF FRANKLIN GLOUCESTER
COUNTY,

NEW JERSEY

AND

NEW JERSEY STATE POLICEMEN’S BENEVOLENT
ASSOCIATION,

PBA LOCAL 122

JANUARY 1, 2019 THROUGH DECEMBER 31, 2022



Contents

PREAMBLE........coonssusnisumsissssssssssassmrmssassssrsssssgnsssissssessssssssbonssssssstessssorassreesss toossess soesssesteteconsls 1
ARTICLE L..oooiit ettt saes s eseses e s s seeeseeseeeee 2
RECOGINVTION ...c.oiovnerisnesssioscssnissinsisisssmessryasemss s etxsssssssss sssseissesSoossesmmmssaes sesms e s 2
ARTUCLE BT, coionepciomsassivsisssssiissisionssessegsessmss somssssrs snressssws sxsssssiasssseasen ess s st asenssrmsstomsessecessoce 2
MANAGEMENT PREROGATIVES..........o.ovoioeoeooroeooooeoooeoooooooooo 2
Pt L T R e S 2
LAW ENFORCEMENT OFFICERS RIGHTS ...........cocoooomomomoo 2
ARTICLE IV oottt eseeeeee e 3
AGENCY CLAUSE ........ocuumumisssssinssssosassonsorssossessmsnonsussssssssssmressosssssssssns seesemsmsssmmsnsssssssss 3
ARTICLE WV ccvivcoonsovsisnsssivssncssnsnsiasssnsessesssesonsnrisssessses oess sasssissssssssossonsans ihonasess omseemesssesmsstsis e, 4
GRIEVANCE PROCEDURE ..........coooomiiiiimmiiiieeseeeoeeeeseoeeeeeeoeoooeoooooooooooooo 4
ARTICLE VL.....occiinmuniirirsnssssassassssssnsnssassassssassssssisissssssossssnsansasassssosassassssssssessssstesssmmennsnssn e, 6
L T T O S S T SR, 6
AIUEVCLI WL ..c.covonmssmssnsussimsssssssissssismsinnpmsmambanssonssssshosniessmapessssssssssssiontonemnsnsetasemmesseseestomsitans. 8
COMPUTATION OF SALARY AND BENEFITS .........ccoooomommmmmooo 8
ARTICLE VILL.......cociuiiiimmmeussussnsusersinmsssanssssnsssssssssssasssnsssssssfssionssesnsnsansrssssessmssmssssesssosmstassssssemes 8
STAND-BY TIME ..ottt sscsesessesesessessesseses s eeeeeees e sssen 8
ARTICEHE FX.......c.coimuisniviesecmosnossassassrasassaserssnsasssnsssssssssssessssssssssssstunssnrasnesssssessissssesssmsiresissessmcs, 9
OVERTIME, EXTRA DUTY AND COURT TIME ..........oooomoomomoooo 9
PUIREHCLIE X ..o sunssasossssis oo ssssiassnss ssasesnomsnsmgarasssasems s s8sss SRR et e er s s 12
PERSONAL DAYS ...ttt eeees s sessees e s e s e 12
ARTICLE XI........oiiiiiiiiiiieees st s e e 12
MAINTENANCE OF UNIFORMS .........c.oooiiiiiiiieieieeeeeeesees oo 12
ARTICLE XIL..........oooiiiniinceeneneiseasinssisiisssssssesssssssssesssesssssssssssssessssssssssessensessesseesesensens. 13
MEDICAL EXAMINATIONS.........ccoomtimimimiinieeteseeeseeeeeeeseesseeses e ee e eeeeeeeseseeons 13
ARTUCEI XL ........cocvmsmssicomsissusriaismnsnnsosarnsasensensnssasnsseonsensssossseassssssssssstssatansermmtrensensmesssiomsseesss 13
MEDICAL BENEFITS.........c.cocooiiiiiimiimiiinie et 13
ARTICLE XTIV ..ottt 15
SUCI LBAVE nvcconsivesiriisissaminiosissonsenmmessennssnasiassssssssbsasress shosmssssessssssntenseseamens enesssesmosmmennie 15
ARTICLE XV ..ottt 17
LIOINGGEVIET'Y. 1...cccomsersmsmsnssssssissssssisssssssasasnssensnsssnss nsonssssstsnessspssonssassssssssssiomenmneenes b isossmmmsens 17



RREIE DR IEINBIEIEES.. . s ocorminesimsishos e onsstnssavsspotaihs nissmn sy s o S eSS A RS 18

ARTICLE XVEL ..cio.vvsscnmsssssssssssinasssssornsanmssnssasnsssassssnsinssss sssssasssssssisiassoss sossvossssosossomssessoorassassass 18
VACKTHON iiivivicreronmmnssspsmasssssnssbssasssssssssisssisaisdinss soinssieenemsmassspesssanesmesisssasessensansensestsssmnme 18
ARTVCLE XVIIL........ocomsoosmsosnisiomsscossimomenrsnsssrsemssssesssmssissssssessesssoxssseessss ssisisssssissnistinsonse 20
INCENTIVE PAY FOR COLLEGE DEGREES...............coooovvmiomomeoeoeeeeeeeeeeeeeee. 20
ARTICLE XIX ..ottt eee et e e, 21
MANUAL SKILL INCENTIVE .........ccoooiiiiiieicceeeeeeeeeee e eeeeeeees s e eses e 21
ARTFECLE XX.......oocooviiaissasiississnansassmssnsmsessnssensasmassinessrsoss onssssnssiesbssissasasssivis seiesssssssnsaonmvonvaens 21
RETENTION OF BENEFITS ........cccooiiiiiiiiiiieeeeeeeeeeeeeeee e 21
3L EEDI T @ O A O SRS 22
DISCRIMINATION OR COERCION.........oooiuiiiiiiiieieeeee oo 22
ARTICLE XXII ....coiiiiiitiiiiiiicinicee ettt se st sesaese s e s s e et s s es s esessesesasens 22
NEGOTIATIONS PROCEDURES ........cooooiiiiiiiiiiiiiieeeeoeeeeeeeee e 21
AMEERELE BRUUL... .oovcrsinismmsensussssssssiuomissiussomsessingiiivemnmena asimsnensssmmssioniinsnsssssssnisesssbhastrmmnsassss 22
LINE OF DUTY DEATH...........ccccciuniisssosseimmnerormmsnsosssasnssssasisssssssssssssssssarassssssssssesssssosssass 22
ARTICLE XXTV .c.oovoonsiiversisissivisossinamsanansensasssorssssssassnssssensanssssassssssssssssisosssssssssinssesssassosasssosssss 23
MISCELLANEQUS............ococoiitiiiieitneeeieees ettt eeae e ese s ss e seeseses e s e sesesasses 23
ARTICLE XXV ....oiiiiiiiiieieiieieteete ettt ettt st s s s esas e sessess s ssesesssssssssesesesasens 23
PRA TIMEE ..o ivinisinsnommnemmmsas sasassossesssasss sussssirssnssssssakssiosyissssis s osissss i ehsisis 5o sobi ivennmnsesemsmesepons 23
ARTICLE XX V...t es st s s sn e s eseseses s s seens 23
SANIGRICLAVRE ... .ooemssmonsssinsasivmioisciisintoms mapasssass s e e s s s 23
ARTICLE XXVIL........ocooiiiiiiiciiniinininsieieinesiieseses ettt sessetes s sssas st esseessasens s sessens 23
FULLY BARGAINED PROVISIONS ..ottt 23
ARTICLE XXVEIL.....oviiimsnisvinmsssnsiiisssiorsnsansessessevermsmssisnsnsasonionssssassssasiess sesmsssusasssshssesosessseresses 24
DURATHON .....cocccoviivnsiisisimsmenenonsmrissssssnssnmssrsiusswssasssssnssonssronssiesesssss sssssssissbssbessissssssssssossriorss 24



PREAMBLE

This Agreement, effective the 1* day of January 1, 2019 between the TOWNSHIP OF
FRANKLIN (hereinafter referred to as the “Township” or “Employer”) and the NEW JERSEY
STATE POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL NO. 122 (hereinafter
referred to as the “PBA”) represent the complete and final understanding on all bargainable

issues between the employer and the PBA.



ARTICLE I
RECOGNITION

The employer recognizes the PBA for the purposes of collective negotiations as the
exclusive representatives of the patrol officers, corporals and detectives in the Police Department

of the Township of Franklin, Gloucester County, excluding all other employees.

ARTICLE 1T
MANAGEMENT PREROGATIVES

A. The Township hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties, and responsibilities conferred upon and vested in it prior to the signing
of this Agreement by the laws and Constitutions of the State of New Jersey and of the United
States.

B. The exercise of the foregoing powers, rights, authority, duties or responsibilities of the
Township, the adoption of the policies, rules regulations and practices and the furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited only by
the specific and express terms of this Agreement and then only to the extent such specific and
express terms hereof are in conformance with the Constitution and law of New Jersey and of the
United States and ordinances of Franklin Township.

C. Nothing contained herein shall be construed to deny or restrict the Township of its rights,
responsibilities and authority under N.J.S.4. 40, 40A, 11, 11A or any other national, state, county

or local laws or ordinances.

ARTICE III
LAW ENFORCEMENT OFFICERS RIGHTS

In an effort to ensure that these investigations are conducted in a manner which is
conducive to good order and discipline, the following guidelines will apply:
1. The interrogation of a member of the force shall be at a reasonable hour,
preferably when the member of the force is on duty.
2. The member shall be informed of the nature of the investigation before any

interrogation commences. Information to reasonably apprise the member of the allegations

2



should be provided. If it is known that the member of the force is being interrogated as a witness
only, he/she should be so informed at the initial contact.

3. The questioning shall be reasonable in length. Time shall be provided for
personal necessities, meals, telephone calls and rest periods as are reasonably necessary.

4, The interview of a police officer may be recorded provided he/she is so notified.

5. The member of the force shall not be threatened with disciplinary punishment or
promised reward as an inducement to answering questions. Nothing herein shall be construed to
prevent the investigating officer from informing the member of the possible consequences of
his/her acts.

6. If a member of the force is under arrest or is likely to be: thus, if he/she is a
suspect or the target of a criminal investigation, he/she shall be given his/her rights pursuant to
the current decisions of the United States Supreme Court.

7. A member of the force if he/she so requests, shall be permitted to consult with
Counsel or his/her PBA representative(s) prior to any questioning regarding a violation of the

Rules and Regulations of the Department

ARTICLE IV
AGENCY CLAUSE

A. The President of PBA Local 122 shall submit to the Township Personnel Office a
list of names of employees covered by this Agreement who not currently dues are paying
members of PBA Local 122. The Township, in compliance with the New Jersey State Law and
this Agreement, shall deduct from non-member employees of this Bargaining Unit a
representation fee up to eighty-five (85%) of the amount set for PBA Bargaining unit members
in accordance with N.J.S.4. 34:13A-5 et seq. This amount shall be paid by payroll deductions
directly to PBA Local 122.

B. Demand and Return System for Representation Fee in Lieu of Dues.

The PBA has established and will maintain a “demand and return” system whereby non-
member employees who are required to pay the representation fee in lieu of dues may demand
the return of the “pro-rata share” if any, of this fee subject to refund in accordance with the

provision of N.J.S.4. 34:13A-5.5. The demand and return system shall also provide that non-



member employees who pay the representation fee in lieu of dues may obtain review of the
amount paid through full and fair proceedings, placing the burden of proof on the PBA. Such
proceedings shall provide for an appeal by either the PBA or the non-member to the State Board
as established by N.J.S. 4. 34:13-5.6

C. The PBA shall indemnify, defend and save the employer harmless against any and
all claims, demands, suits, or other forms of liability that shall arise out of or by reason of any
action taken by the employer in connection with this Article based upon information furnished

by the PBA or its representatives.

ARTICLE V
GRIEVANCE PROCEDURE
A. Purpose

1. The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and
conditions of employment under this Agreement. The parties agree that this
procedure will be kept as informal as may be appropriate.

2. Nothing herein contained shall be constructed as limiting the right of any
employee having a grievance to discuss this matter informally with any
appropriate member of the Department Supervisory Staff and having the
grievance without the intervention of the Association

B. Definition
The term “grievance” as used herein means the interpretation or application of this
Agreement and includes letters of reprimand and performance notices. All other matters
including all other discipline are specifically excluded from the grievance procedure
C. Steps of the Grievance Procedure
The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed in its entirety unless any
step is waived in writing by mutual consent:

Step One:

An officer with a grievance shall reduce it to writing and discuss it with his/her section
supervisor either directly or through the PBA’s designated representative for the matter of

resolving the grievance informally. A grievance must be presented within seven (7) calendar
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days from the date of the occurrence giving rise to the grievance. If it is not presented within the
aforementioned time period, it shall thereafter not be considered a grievance under this
Agreement. The officer’s supervisor shall render a decision with seven (7) days after
presentation of the grievance.

Step Two:

If the grievance is not resolved at Step One or in the event no decision has been received
within the time set forth in Step One, the aggrieved may, within seven (7) calendar days
thereafter submit the grievance to the Chief of Police, or his/her designee. A decision thereon
shall be rendered in writing by the Chief of Police, or his/her designee within seven (7) calendar
days after holding of such meeting.

Step Three:

If the grievance has not been resolved at Step Two, or in the event no decision has been
received within the time set forth in Step Two, the matter may be referred by the PBA through its
designated representative within seven (7) calendar days thereafter to the Township
Administrator. A meeting on the grievance may be held between the PBA and the Township
Administrator or his/her designee. The Township Administrator or his/her designee shall render
a final decision within seven (7) days of the date of the meeting.

Step Four:

In the event the PBA is not satisfied with the decision of the Township
Administration, the PBA, on behalf of itself and /or the aggrieved officer may within fifteen (15)
calendar days refer to the matter to arbitration.

An Arbitrator shall be selected in accordance with the procedures of the Public
Employment Relations Commissions (PERC).

1. Unless the parties agree otherwise, no more than one (1) issue shall be

presented to an arbitrator in any single case.

2. The fees and expenses of the arbitrator shall be borne equally by the parties.

Any other expense incurred by the parties, including but not limited to the
presentation of witnesses, shall be borne by the party incurring same.

3. The arbitrator shall be bound by the terms and conditions of this Agreement

and shall not have any power to add to, subtract from or in any way modify

any of the terms of this Agreement.



4. The decision of the arbitrator shall be in writing with the reasons therefore and
shall be binding upon the parties; subject, however, to any applicable statutes
and case law available to the parties.

D. A time limit specified in the grievance procedure shall be construed as maximum.
However, these may be extended upon mutual agreement between the parties in writing.

E. An employee may be represented at all stages of the grievance procedure, by
himself/herself, or at his/her option, by a representative selected or approved by the PBA, except
only the PBA may refer matters to arbitration, and arbitrate grievances at Step Four of the
grievance procedure. The PBA shall have the right to be present and state its views at all stages

of the grievance procedure.

ARTICLE VI
SALARIES

The salary for all members listed in Article I shall be set forth in Schedule A, which is
attached hereto and made a part hereof. Each member shall receive a wage increase added to

base pay effective and retroactive to the following dates:
January 1, 2019 2.00%
January 1, 2020 2.00%
January 1, 2021 2.00%
January 1, 2022 2.00%
A Detective Bureau Assignment and Corporal Stipends

1. An employee assigned to the position of Detective shall receive a clothing allowance of
one thousand two hundred and fifty dollars ($1,250.00).

2. An employee promoted to the rank of Corporal shall receive a stipend of two thousand
five hundred dollars ($2,500.00) above the patrol officer position in which he would be
paid. The position of Corporal will be a promotion and enjoy all those benefits included

in the collective bargaining agreement.



3. The annual Corporal’s stipend shall be paid at the end of the year with Holiday Pay upon
a duly executed voucher signed by the Chief of Police. Said stipend will be prorated the
first year based on months served as a Corporal.

4. If a Corporal is promoted then the stipend would accordingly be prorated for the months
they served as a Corporal.

B. Police K-9 Officer assignment

1. In order to resolve any Fair Labor Standard Act issues the following is agreed to in an
effort to account for and compensate police K-9 Handlers/Officers while on and off duty.

2. As a general rule “Commuting Time” that is “any time spent transporting the police K-9”
is generally not compensable under the Portal to Portal Act.

3. The K-9 Officer shall receive compensation for home care, feeding, training and
grooming of their assigned police K-9 to include one half (1/2) hour of paid non work
time for each work day. A workday will be at the sole discretion of the Chief of Police to
satisfy the needs of Franklin Township.

4. Acknowledging that time will be spent by K-9 officers outside the normal workday, and

in deference to the need of the Chief of Police to schedule and ensure coverage, the K-9
handlers shall each receive an additional ninety-six (96) hours of paid time off at the
beginning of the calendar year, to be qualified as K-9 time. Said time may not be sold
back, nor shall it be eligible for any carryover from year to year.

5. In addition to the paid non work time provided vis a vis the awarding of additional K-9
time as discussed herein, the Officer that is assigned as a K-9 Officer/Handler shall be
compensated for the at home care, feeding, training, and grooming of their assigned
police K-9 on non-work days. The K-9 Handler/Officer will receive twenty five hundred
dollar ($2500.00) stipend. This compensation or stipend will be paid at the end of the

year and will be included in the Officer/Handler’s holiday and or incentive pay.

Note: If an Officer/Handler should terminate service or be reassigned during the year, the

payment will be prorated on the basis of the calendar non-workdays for that year.

6. All training days, recertification or reevaluation of the K-9 and Officer/Handler will be
scheduled on workdays to minimize unnecessary overtime.

7. Call out time is compensable and will be at the discretion of the Chief of Police and
includes but is not limited to overtime or compensatory time. When possible this will be

determined before the assignment with advance notice to the Officer/Handler. There will



be no on-call or standby time compensation other than what is addressed in the current
Patrolman’s contract.

8. The Township of Franklin Police Department will be responsible for all veterinary
expenses, food, grooming supplies and related equipment associated with the care and
maintenance of the police K-9. The Officer/Handler who is selected and assigned to this
unit agrees that in the event of employment termination or resignation during the service
life of the police K-9, he/she will be responsible for complete financial reimbursement to
the Township of Franklin for the cost of the police K-9 including but not limited to
training and associated replacement cost.

9. Upon retirement of the police K-9 from active duty all associated costs including but not
limited to veterinary care, food, grooming supplies and related equipment associated with
the care and maintenance of the police K-9 will be assumed by the Officer/Handler for
the life of the K-9.

10. This agreement will take effect when the K-9 and Officer/Handler successfully graduates
from the Police K-9 Academy.

ARTICLE VII
COMPUTATION OF SALARY AND BENEFITS

Seniority and other service related benefits such as vacation and longevity for the purpose
of this Agreement shall commence from the date of hire. In the event an officer has left his/her
employment with the Township for more than one (1) year, such time will constitute a break in

employment and seniority will then be calculated from the latest date of hire.

ARTICLE VIII
STAND-BY TIME
Stand-by time for all officers, excluding detectives shall be compensated for at a rate of one

(1) hour straight time pay for each three (3) hours of stand-by time or part thereof.

A. Stand-by time for Detectives shall be compensated at a rate of eight (8) hours
compensatory time per each week that stand-by time is assigned.
B. Stand-by time is separate and distinct from pager/cell phone duty time. The Township

shall provide an annual stipend to members assigned pager/cell phone duty by the Chief of
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Police. The annual stipend shall be paid at the end of the year with Holiday Pay upon a duly

executed voucher signed by the Chief of Police. If an officer is assigned or relieved of pager/cell

phone duty mid-year, then the amount will be prorated accordingly per month.

C. The annual stipend for the life of this agreement will be four hundred and sixty dollars

(8460.00).

A. Definitions

ARTICLE IX

OVERTIME, EXTRA DUTY AND COURT TIME

1. Regular Straight Time Rate of Pay -

a. The regular straight time rate of pay is computed by dividing the

annual base salary (see Schedule A) by 2080.

. For those employees whose regularly scheduled work year is in excess

of 2080 hours, the hours worked beyond 2080 shall be compensated at
straight time, hour for hour either in cash or compensatory time at the

option of the Township.

Overtime Rate of Pay
The overtime rate of pay is computed by dividing the annual base salary and

the college incentive by 2080 and multiplying by 1.5.
Overtime

a. Overtime is defined as all authorized hours of work in excess of one

hundred and sixty-eight (168) hours in a twenty-eight (28) day work

cycle or work in excess of the normal work hours in any shift.

. The Township may implement a twelve (12) hour shift for some or all

of the employees covered under this Agreement and all time off
benefits shall continue to be calculated on an eight (8) hour day and
converted into hours so that the total of hourly time off for employees
working on an eight (8) hour, ten (10) hour and twelve (12) hour basis
will be the same. The exact breakdown will be at the discretion of the

Chief of Police based on the manpower needs of the Department.



B.  The regular schedule for employees will be at the discretion of the Chief Police or his/her
designee and will generally be an eight (8), ten (10), or twelve (12) hour shift with the following

exceptions:

1. A “duty day” begins at ten (10) minutes prior to the start of the shift and ends
on the hour, either eight (8) hours and ten (10) minutes later, ten (10) hours
and ten (10) minutes later or twelve (12) hours and ten (10) minutes later or
when the officer is relieved, whichever is sooner. Specifically, officers shall
be prepared to assume normal patrol duties ten (10) minutes prior to the hour.
The ten (10) minutes prior to the start of a shift shall be referred to as “Muster
time.” Effective January 1, 2019, Officers will be compensated for muster
time by being allotted thirty (30) hours of vacation time which will be allotted
annually and awarded on the first of the year. In the cases of injury, disability,
early retirement, dismissal from employment, or voluntary termination of
employment during the calendar year, said time will be prorated on a quarterly
basis.

2. The regular work schedule will be posted not less than thirty (30) days in
advance.

a. The regular work schedule may be changed by the Chief of Police or
his/her designee to meet the business needs of the Township.

b. Except in cases of emergency, the effected officer will be given five
(5) days’ notice of a change in the regular work schedule.

c. In the event, the Chief of Police or his/her designee decides to make a
shift change(s), volunteers will be considered.

3. In the event the Township determines to change from the twelve (12) hour
shift and return to a ten (10) hour or eight (8) hour shift, not less than fifty-six
(56) days advance notice will be given to all employees.

4. In the event an Officer is assigned to in-service training by the Chief of police,
or his/her designee, to an eight (8) hour training day, the training day will be
in place of the Officer’s regularly assigned shift.

C. Compensatory Time
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1. Officers who work overtime that have been approved in advance by the Chief
of Police, or his/her designee, will; at the sole discretion of the Chief of Police
receive pay or compensatory time off for such overtime work. Scheduling of
compensatory time off is subject to approval by the Chief of Police.

2. Pursuant to Fair Labor Standards Act, compensatory time in lieu of overtime
payment in case may be accrued up to two hundred fifty (250) hours.
Employees who have accrued the maximum two hundred fifty (250) hours of
compensatory time must be paid cash wages at the overtime rate for all
overtime hours worked in excess of the maximum for the work period set
forth in this Article. An employee who has in excess of 250 hours of
compensatory time accumulated at the time of execution of this agreement
will be able to carry all of the accumulated hours, but shall not accumulate
any additional hours until the employee’s compensatory time falls below 250
hours.

D. If any employee is called in on a day off or regular time off, he/she shall receive three 3)
hours of pay at the overtime rate of pay, provided such work is not contiguous with the
employee’s work day.

E. Court attendance shall be paid when the officer is off duty at the overtime rate of pay for
a minimum of three (3) hours.

F. A senior police officer who has been designated by the Chief of Police, or his/her
designee, as Shift Commander on any shift will receive in addition to his/her regular rate of pay,
the difference between their hourly rate and that of a Sergeant 2 hourly rate, per hour for the time
so designated.

G. Overtime will be rotated among employees to be distributed as equitably as possible.
However exceptions to the overtime rotation will include special skills which may be required as
determined by the Chief of Police at his sole discretion. All employees may be required to work

a reasonable amount of overtime.
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ARTICLE X
PERSONAL DAYS

A. Police officers covered under this Agreement will be eligible for personal days during
their first calendar year of employment as follows:
After three (3) months of active employment — 1 personal day.
After six (6) months of active employment — 2 personal days.
After nine (9) months of active employment — 3 personal days.

Thereafter, Police Officers covered under this Agreement will be eligible for four 4
personal days annually as of January 1 following the calendar year in which they were hired.
Personal days are paid day for day, with the amount of hours carrying by officer, based upon the
number of hours in that officers assigned shift.

1. Personal days to be granted upon notification of two (2) hour in advance of
shift if request is for an emergency.

2. The granting of the request is to be at the discretion of the Chief of Police or
his/her designee. Personal days are granted on an annual basis and are not

cumulative.

ARTICLE XI
MAINTENANCE OF UNIFORMS

A. All cleaning and maintenance of uniforms to be paid by the Employer. Uniforms shall be
supplied by the Employer as required to maintain an adequate supply of uniforms which shall
include a pair of winter gloves for service use. One pair of police service shoes/boots shall be
supplied to each employee annually, not to exceed $170.00. Those officers assigned to the
Detective Bureau will not receive uniforms or police service shoes. Effective January 1, 2019,
detectives shall be given $1,250.00 for clothing allowance for plain clothes duty. Those officers
assigned to a specialized unit (Detective, K-9, etc.) will receive uniform items as needed at the
discretion of the Chief of Police.

B. Clothing destroyed or damaged in the line of duty shall be replaced or repaired at the
Employer’s expense. Replacement of personal effects shall be covered up to two hundred

dollars ($200) per loss for prescription glasses and hearing aids, and fifty ($50) per loss for
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watches. A report of such damage or loss must be submitted at the time of the occurrence and

signed by the Shift Commander.

ARTICLE XII
MEDICAL EXAMINATIONS

A. When available, for the safety and well-being of the officers, they shall receive
vaccinations such as, Hepatitis C, etc., which are medically proven effective at the Township’s

expense to the extent not covered by insurance.

ARTICLE XIII
MEDICAL BENEFITS

1. The Township will provide medical insurance coverage, including pharmaceutical,
dental and eyewear coverage, to full-time employees and eligible dependents in accordance with
the following premium cost sharing provisions effective January 1, 2019:

a. Family coverage: Each employee shall pay fifteen (15%) percent of the monthly

premium charged to the Township.

b. Husband/Wife: Each employee shall pay fifteen (15%) percent of the monthly

premium charged to the Township; |

¢. Parent/Child: Each employee shall pay fifteen (15%) percent of the monthly premium

charged to the Township; and

d. Single: Each employee shall pay fifteen (15%) percent of the monthly premium

charged to the Township.

2. In the event the Township self-insures, the same percentage of monthly premium
cost sharing shall be due from employees as would be due according to the applicable year. In
such event, the Township will calculate a premium equivalent for each of the coverage
categories (family, husband/wife, parent/child, and single).

3. Effective June 28, 2011, all active unit employees who have not opted out of the

Township’s health insurance program under Section E of this Article, shall contribute towards
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the cost of health insurance exclusively in accordance with the provisions of P.L. 2011, Chapter
78. Those payments shall be made on a pre-tax basis, pursuant to an IRS Section 125 salary
reduction premium-only plan, in accordance with the Township’s regular payroll practices. From
June 28, 2011 and during the four year contribution schedule under P.L. 2011, Chapter 78, the
premium sharing provisions in Section 1 (a-d) above, shall no longer be applicable. Upon
completion of the four-year schedule of payments pursuant to the provisions of P.L. 2011,
Chapter 78, employees will be required to resume premium cost sharing provisions only in
accordance with Section 1 (a-d) above, unless the parties negotiate something different. All
contributions shall cease upon an officers retirement. The Township shall inform the PBA of any

increase in monthly premiums at least thirty (30) days prior to any anticipated change.

A. Employee Co-Payment.

1. The prescription drug co-payment schedule shall be: $10.00 for generic prescriptions,
$25.00 for name brand prescriptions and $30.00 for formularies.

2. The medical insurance co-payment schedule shall be: $10.00 for each office visit. The
only other co-payment shall be $10.00 for emergency room visits. Any other co-
payments charged by the Plan shall be reimbursed by the Township.

B. New Jersey Dental Services Plan Benefits and policy will be continued with the
Employee covered as well as family members. Orthodontic coverage for family members is
included in in accordance with the provisions of the Plan. The Delta Dental Plan may be utilized
by employees who are presently covered by such plan.

C. Eye Glass Plan.

The Township will pay eighty (80%) percent of what the medical insurance does not cover
for prescription eyewear for all full-time employees and eligible dependents.

D. The Township reserves the right to change plans or carriers or to self insure as long as
benefits are substantially equal in the aggregate. Whenever a change is anticipated, the PBA shall
be so informed and shall have the right to state its view on behalf of the employees covered
under this Agreement.

E. Emplovee Opt-Out. The Township agrees to allow employees to opt-out of the health
insurance plan in return for cash reimbursement with the amount established by the Township;
with bargaining unit members reimbursed the same amount as reimbursed to all employees in the

Township. This amount at the time of ratification of this contract is $3,700.00. The cash
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reimbursement will be paid out in an end of the year payment. Employees who wish to take
advantage of this must make a request in writing along with proof of other insurance, by the first
pay period in December of the year preceding the proposed election. However, employees who
meet the statutory requirements will be permitted to opt-in or out during the calendar year, with
any opt-out payment being prorated accordingly. Health insurance opt-out payment will be
issued in a check separate from the employees normal payroll check in accordance with the

employees IRS Form W-4.

F. Flexible Spending Account.

The Township agrees that members of the bargaining unit are eligible to participate in the
Township Flexible Spending Account 125 Plan in accordance with the terms and conditions of
the Plan, a copy of which will be provided to each employee annually. All employee premium
cost sharing payments as required under this Article shall be made on the pre-tax basis, through a

payroll deductions, under the Townships Flexible Spending Account 125 Plan.

Pursuant to P.I. 2011, Chapter 78, the Townships Flexible Spending Account shall permit
employees to voluntarily set aside, on a pre-tax basis, a portion of their earnings to pay for
qualified medical and dental expenses not otherwise covered by the Townships health insurance
plan, pursuant to Section 125 of the Internal Revenue Code, 26 U.S.C. 125, dependent care
expenses as provided in Section 129 of the Code, 26 U.S.C. 129, and such other benefits as are

consistent with Section 125 which are included under the Plan.

ARTICLE X1V
SICK LEAVE

A. Service Credit for Sick Leave.

1. Each employee shall be entitled to a sick leave bank consisting of one hundred and
eight (108) hours per year for each calendar year of employment with the
municipality, with the days accumulating from year to year. The hours in this bank
shall only be reduced by reason of sick leave used during the employee’s tenure with
the municipality, for absences as a result of non-work connected injury or illness.

2. Effective January 15, 2015, employees who accumulate sick hours in excess of four

hundred and eighty (480) hours are eligible to elect to be paid for all hours in excess
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of four hundred and eighty (480) hours, up to seventy two (72) hours annually.
Payment shall be made during the last pay period in November, upon presentation of
a duty executed voucher.

3. Effective January 15, 2015, all sick leave hours earned, including hours in excess of
four hundred and eighty (480) hours shall be treated as time available for any non-
work connected injury or illness. Hours in excess of four hundred and eighty (480)
hours shall no longer be maintained as a separate sick leave bank limited only to
catastrophic illness. For sick leave hours in excess of four hundred eighty (480)
hours that were contained in the employees catastrophic illness bank, those hours
shall now be part of the employees regular sick time hours to be used for all purposes.
However, the use of sick time at the time of retirement as set forth in this Article shall
remain unchanged.

B. Retirement.

1. Upon retirement, said employee shall be entitled to payment for up to four hundred
and eighty (480) hours accrued sick time.

“Retirement shall be defined as the permanent leaving from the Township of
Franklin Police Department following twenty-five (25) years of service in law
enforcement with the final ten (10) years or more, being with the Township of
Franklin Police Department.”

2. This time shall be used so that the employee will be in an inactive status prior to the
effective day of retirement. The accrued sick time will not be paid in a lump sum
payment.

3. A lump sum payment shall only be paid to an employee who has been employed for
ten (10) continuous years in the Township of Franklin Police Department and who
has been disabled in the line of duty for recognizable disability. This payment shall
not exceed four hundred and eighty (480) hours or sixty (60) days of the total accrued
sick time.

C. Injured on Duty.
1. When an officer is injured on duty and is relieved of duty on doctor’s orders, the

officers shall be listed as injured on duty (I.O.D.).
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2. Work connected injury which requires the employee to be absent from duty shall not
be cause for loss of pay. The employee shall receive the difference between
Workmen’s Compensation Benefits and his/her regular pay. Payments shall be made
at the discretion of the Township Committee, after an investigation of the incident
causing the injury. The Township will deduct pension contribution from the
employee’s municipal check that exceeds the Workmen’s Compensation check.
(Generally 15%).

D. Report of Absent on Sick Leave.

1. If any employee is absent for reasons that entitles him/her to sick leave, his/her
supervisor shall be notified directly or through the dispatcher, at least one (1) hour
prior to the employee’s usual reporting time.

2. Failure to so notify supervisor directly or through the dispatcher may be cause for
denial of the use of sick leave for that absence and constitute cause for disciplinary
action.

E. Verification of Sick Leave.

The employee shall submit a doctor’s note for return to duty after three (3) consecutive
days of absence due to illness or injury.
F. Donated Leave Program.

The Township has a program that allows full time employees to donate paid days off to a

coworker who is on a medical leave and has exhausted all accrued sick, vacation and

personal time. Members covered under this agreement are entitled to participate in this

program.

ARTICLE XV
LONGEVITY
Longevity benefits will be paid at the rate of two and one half percent (2 1/2%) at five (5)
years of service and increased to four point five percent (4.5%) at ten (10) years of service for
the duration of the Agreement. Longevity payments shall be added into the base salary for all

eligible calculation purposes for all officers, and shall be broken up and paid bi-weekly in
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accordance with the Township’s regular payroll practices. Longevity is based upon years of
service. Longevity shall not apply to officers hired on or after January 1, 2011, who shall not be
eligible for 1** class and corporal five and ten year salary steps as set forth in Salary Schedule
“A” attached hereto.

ARTICLE XVI
DEATH BENEFIT

A. Each employee shall be permitted up to a maximum of five (5) consecutive days without
loss of regular straight time pay, one of which shall be the day of death or the day of the funeral
for the purpose of conducting funeral arrangements in the event of the death in the immediate
family.

B. For the purpose of this Article, immediate family is defined as father, mother, brother,
sister, spouse, children, mother-in-law, father-in-law and significant other and/or domestic
partner.

C. Up to two (2) consecutive days without loss of regular straight time pay shall be given for
attendance of funerals of grandparents or individuals residing permanently in the household of
the officer.

D. One (1) day without loss of regular straight time pay will be permitted for attending
funerals of other relatives when substantial proof of the relationship has been furnished.

ARTICLE XVII
VACATION

A. Vacation leave shall be as follows:
After one (1) year of service — sixty (60) hours
After two (2) to five (5) years of service — one hundred and twenty (120) hours
After five (5) years of service — one hundred and eighty (180) hours
After ten (10) years of service — one hundred and ninety-two (192) hours
After fifteen (15) years of service — two hundred twenty-eight (228) hours
After twenty (20) years of service — two hundred and forty (240) hours
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B. No officer shall have more than two (2) years” worth of vacation accrued by the
end of their anniversary year. Any vacation days carried over into the next succeeding year shall
be considered the first vacation days used. Each officer may sell back up to a maximum of eighty
(80) hours of vacation time per year, with payment made in the next pay period after the officer’s
written request.

C. Any vacation time accrued in excess of the current years’ worth will be paid only
upon retirement as defined in Article XIV, Section B. However, the maximum number of days
eligible for reimbursement is forty-two (42) days — equaling but not exceeding three hundred
thirty-six (336) hours.

D. Payment of vacation leave will be made to the employee prior to the taking of
such leave provided the leave is taken in increments of five (5) or more working days and has
been approved in advance.

E. There will be established tWo (2) vacation leave periods: Winter (October 1* to
April 30™) and summer (May 1* to September 30™). In order to exercise seniority and reduce
scheduling conflicts officers, shall submit vacation requests by the last day of March for the
summer period and by the last day of August for the winter period. Up until the request period
ends vacations will be granted by seniority. After the end of the request period (March 31% and
August 31%), vacations will be granted on a first come first serve basis. If an officers annual
vacation allotment brings him/her over their limit (as established in Section B) and they have not
requested a vacation by the request deadline the Chief of Police, or his/her designee, shall
designate one for him/her. The Township will respond in writing to the employee’s request for
vacation within ten (10) days after the request deadline. Work schedules shall be scheduled such
that they will not conflict with an officers approved vacation schedule, unless an unanticipated
emergency occurs.

F. Final approval of all vacation schedules shall be made by the Chief based upon the

manpower needs of the Department.
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ARTICLE XVIII
INCENTIVE PAY FOR COLLEGE DEGREES

Associate Degree $800
Bachelor of Arts $1,050
Master’s Degree $1,300

This incentive pay to be either/or, not both, depending on the degree obtained. Incentive pay

to be paid at the last pay period in November upon proper presentation of duly authorized

voucher.

B. College Tuition Reimbursement

1.

An employee, who is matriculated in a degree program from and accredited
college, approved by the Township, will be reimbursed for tuition costs, not to
exceed $3,000.00 for successfully completing college credit courses with a
grade of no less than a “B” during employment with the Township of
Franklin.

Tuition costs will be reimbursed after the employee completes the course and
submits a copy of the tuition invoice with a copy of the official transcript
showing the passing grade. (A passing grade will be considered any grade of
B or above for that college).

All courses for which an employee will seek reimbursement from the
Township must be approved in advance by the Chief of Police or his/her
designee.

There will be no limit on how many classes per semester will qualify for
reimbursement, which will be capped at $1500.00 per semester of $3000.00
per calendar year.

There must be a request made in writing by the employee prior to the
upcoming budget year, no later than December 15, outlining the tuition needs,
for those officers willing to take advantage of this opportunity for the
budgetary process.
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ARTICLE XIX

MANUAL SKILL INCENTIVE
First Responder/CPR Certified $300
Firearms Expert $365
Physical Fitness $540
Driving/Vehicle Care $345
Spanish Language $270
Manual Alphabet $250

The Township will pay the above incentives per qualification providing (with the
exception of Firearms Expert and Driving /Vehicle Care), they are earned on officers off duty
time. The Firearms Expert and Driving/Vehicle Care incentive may be earned during the
officer’s duty time. The Chief of Police will set standards, conditions, locations, and any other
criteria deemed essential to maintain the creditability and accountability of the program.

Payment will be made upon a duly approved voucher the first pay in December.

ARTICLE XX
RETENTION OF BENEFITS

Except as otherwise provided herein, all privileges and benefits which the officers have
hereto enjoyed, as of December 31, 1974 and are presently enjoying shall be maintained and
continued by the employer during the term of this Agreement at no less than the highest
standards in effect. The provisions of all Township ordinances and regulations in effect at the
signing of this Agreement, except as specifically modified herein, shall remain in force and
effect during the term of this Agreement and shall be incorporated in the Agreement as if set

herein in length.
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ARTICLE XXI
DISCRIMINATION OR COERCION

There shall be no discrimination, interference or coercion by the Employer or any of its
agents against the employees represented by the PBA because of membership or activity in the
PBA. The PBA or any of its agents shall not intimidate or coerce employees into membership.
Neither the Employer nor PBA shall discriminate against any employee because of a race, creed,

color, age, sex, national origin, sexual orientation or physical challenge.

ARTICLE XXII
NEGOTIATIONS PROCEDURES

A. The parties agree to enter into good faith contract negotiations over a successor
collective bargaining agreement in accordance with the New Jersey Employer-Employee
Relations Act. These negotiations shall begin no later than September 15 of the calendar year in
which the Agreement expires. Any agreement so negotiated shall apply to all employees
included in Article I, shall be reduced to writing, and signed by the authorized representatives on
behalf of the Township of Franklin and PBA Local 122.

B. The Township agrees that there shall be no changes in the terms and conditions of
employment during the lifetime of this Agreement, except through negotiations between the
parties.

5 Whenever any representative of the PBA is mutually scheduled by the parties to
participate during the employee’s scheduled working hours in negotiations, grievances,
conferences or meetings he/she shall suffer no loss of pay or other fringe benefits and shall be

relieved for duty subject to the manpower needs of the Department.

ARTICLE XXIII
LINE OF DUTY DEATH

In the event of an officer’s death while serving on duty for the Township of Franklin
Police Department, or while in the performance of his/her duties as police officer, the Township

of Franklin shall pay to the beneficiary designated by the employee his/her full salary for a
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period of six (6) months, and accrued holiday, sick, vacation, compensatory time and earned

incentives, including catastrophic sick bank time.

ARTICLE XXIV
MISCELLANEOUS

A. The majority of officers represented by the PBA Local 122 Agreement have determined
that they wish to be paid for the Holiday of Christmas; December 25th. Accordingly, any

officers working any part of Christmas; December 25™ shall receive one and a half (1 ')
times

their hourly rate for that day.

B. This Agreement shall not be modified in whole or in part by the parties except by an

instrument in writing duly executed by both parties.

ARTICLE XXV
PBA TIME

The Association delegate shall, if scheduled to work, be excused on his/her tour of duty
on the day of a regular or executive meeting of the New Jersey Patrolmen’s Benevolent
Association or the Gloucester County Conference for not more than one (1) meeting per month

for either group.

ARTICLE XXVI

SAVINGS CLAUSE
A. If any provision of this Agreement or any application of this Agreement to any

employee or group of employees is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be inoperative but all other provisions
shall not be affected thereby and shall continue in full force and effect.

B. If any such provision is declared invalid by operation of law, parties to this

Agreement will entertain renegotiations on the invalid provisions.

ARTICLE XXVII
FULLY BARGAINED PROVISIONS
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....

This Agreement represents and incorporates the complete and final understanding by the

parties that all bargain able issues which were or could have been the subject of negotiations

ARTICLE XXVIII
DURATION

This agreement shall be in full f%ce and effect as of January 1, 2019 and shall remain in

effect to and including December 31, 202T. The economic terms of this agreement including
, , , DF #4/6( $ke 1 /rg _

salaries, benefits, increases and fringe benefit changes shall apply effective January 1, 2019,

unless otherwise specified in the agreement, and only for those employees on the Township’s

payroll as of the date of the signing of this agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at the
Township of Franklin, New Jersey on therzqg day of DW(% 24319

PBA LOCAL NO.122 TOWNSHIP OF FRANKLIN

f;@_lf//m By:/ -
‘ % . #1so ‘

, ,(jg e ﬁe ES1DFVT Locge 127

ATTEST: . ATTEST:
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I* class 10

years

1* class 5

years

1% class
2" class
3" class
4™ class
5™ class
6™ class
7™ class
8™ class

9™ class

10™ class

SALARY SCHEDULE A

2020 2021

$99,925.77

$95,622.75

$98,013.32

$92,489.33
$86,211.70
$80,442.72
$73,688.00
$67,420.96
$61,153.99
$54,887.02

$48,620.04

$44,594.66

25

2022

$103,962.78

$101,973.05

$99,485.91
$96,225.90
$89,694.65
$83,692.60
$76,665.00
$70,144.77
$63,624.61
$57,104.46

$53,639.19

$46,396.28




